
 

HBX Conflict of Interest Provision 
Options for Current Law§ 31-3171.10(b) and (c) 

 
 
Current Law: 

(b) No member of the executive board or of the staff of the Authority shall, for one year after the end 
of the member’s service on the board or employment by the Authority, accept employment with any 
health carrier that offers a qualified health benefit plan through the exchanges. 

(c) No member of the executive board shall make, participate in making, or in any way attempt to use 
his or her official position to influence the making of any decision that he or she knows or has reason 
to know will have a reasonably foreseeable material financial effect, distinguishable from its effect on 
the public generally, on him or her or a member of his or her immediate family, or on either of the 
following: 

(1) Any source of income, other than gifts and other than loans by a commercial lending institution 
in the regular course of business on terms available to the public without regard to official 
status, aggregating $250 or more in value provided to, received by, or promised to the member 
within 12 months prior to the time when the decision is made. 

(2) Any business entity in which the member is a director, officer, partner, trustee, or employee, or 
holds any position of management. 

  
Option: 
 

Replace all of the above with language that confirms that the executive board and the staff of 
the Authority shall be subject to the Board of Ethics and Government Accountability 
Establishment and Comprehensive Ethics Reform Amendment Act of 2011, including the 
post-employment conflict of interest provisions. 
 
 

 
 


