District of Columbia Health Benefit Exchange Authority

Standard Plans Working Group

PY 2027 Standard Plans Benefit Design
Meeting #3
March 18, 2026



Agenda

Welcome —
e C(laire Heyison, Chair and Dock Winston, Vice Chair

Benefit Design Options PY 2027 Standard Plans
e Peter Scharl, Oliver Wyman

Discussion and vote
Wrap up —Jenny Libster



Summary of PY2027 Design Options

Plan Soenario 2027 Final AV Calculator
Current 2026 Plan 94.46%
Increase MOOP from 52,100 to 56,150 (+54,050) 92.00%
Platinum Increase MOOP from 52,100 to 52,600 (+5500) + Increase PCP, All MH/SA, PT/OT/ST, Lab Copays 510 + Increase ER, IP, Imaging, SNF, OP
Surgery Copays $100 + Increase Specialist, X-Ray, most Rx Copays x2 91.77%
Increase MOOP from 52,100 to $3,600 (+51,500) + Increase PT/OT/ST, Lab, X-Ray Copays 510 + Increase ER, IP, Imaging, SNF, OP Surgery
Copays 550 91.94%
Current 2026 Plan 84.25%
Gold Increase MOOP from 56,950 to $10,200 (+53,250) 81.90%
Increase PCP, All MH/SA, PT/OT/ST, Lab Copays, Copays 55 + Increase Specialist, X-Ray Copays 530 + Increase OP Surgery Physician Copay 550 81.92%
Increase MOOP from $6,950 to $7,950 (51,000 + Increase PT/OT/ST, Lab Copays, X-Ray $10 + Increase OP Surgery Physician Copay $50 81.93%
Silver Current 2026 Plan 23.53%
Increase MOOP from $9,150 to $10,500 (+51,350) 71.88%
Current 2026 Plan 66.50%
Bronze COPaY | nerease MOOP from $10,150 to $11,500 (+1,350) 64.93%




Wrap Up

* Next Steps

* Please reach out to Jenny Libster with any questions
* jennifer.libster@dc.gov
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