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PERB’S OFFICIAL STATEMENT REGARDING FORMER EXECUTIVE 
DIRECTOR ONDRAY HARRIS’ RESIGNATION 

 

WHAT/WHO: Former Executive Director, Ondray T. Harris, has recently made several allegations 
regarding the Public Employee Relation’s Board (PERB), specifically that he resigned 
as a result of illegal and discriminatory action by members of its Board.   PERB now 
offers its official response to said statements.  

 
 

BACKGROUND: District law requires that PERB’s Executive Director be a resident of the District.  On 
April 25, 2011, Mr. Harris was hired by the previous board as the organization’s 
Executive Director.  The Board that hired Mr. Harris was aware of his Virginia 
residency and made it clear to him that he would have to become a District resident 
within 180 days.  The job notice under which he was hired explicitly stated that he 
was required to become a resident of the District of Columbia within 180 days of his 
appointment.  At the time of his hire Mr. Harris resided in the state of Virginia.  
Nearly two year later, he remains a resident of Virginia.  As the law establishes, only 
the previous Board or the Mayor’s office could have granted Mr. Harris a waiver of 
residency.  Mr. Harris never requested a waiver of residency from the previous Board 
or from the Mayor’s office. 

 
On April 30, 2013, pursuant to questions from the new board, Mr. Harris admitted 
that he was still a resident of Virginia.  On May 10, 2013, pursuant to DPM § 301.7 
(a), the Board requested that the Executive Director show cause in writing, within ten 
(10) business days why his employment should not be forfeited.  On May 24, 2013, 
the Executive Director resigned from his position at PERB.   

 
In submitting his resignation letter Mr. Harris did not dispute that by law he was 
required to reside within the District of Columbia in order to retain his position as 
Executive Director.  He also did not dispute the fact that he had refused to comply 
with the law for over two years.  Instead he used his resignation letter to make 
several highly-charged allegations of discrimination against two (2) members of the 
Board.  It should be noted that at no time prior to his resignation letter did Mr. Harris 
file a formal complaint or take any official action to notify the Board of these 
allegations.  It was only after the Board had taken steps to force him to comply with 
the D.C. residency law that he chose to resign and made these allegations. 
 
The current Board action has always been focused on Mr. Harris’ refusal to comply 
with the law.  At no time has the Board communicated any interest, notice or agenda 
to the contrary.  Notwithstanding, as a result of Mr. Harris’ unproven allegations of 



discrimination against the Board, we are now required to refer this matter for 
investigation.   In doing so we ask that members of the press refrain from impugning 
the reputation, integrity or motives of Board members or staff absent some shred of 
evidence that they have done anything wrong. 
 
As these allegations are currently under review, no further comment on their 
inception or nature is warranted at this time. 
 
PERB’s deliberations and decisions have at all times been based on the law and the 
facts as presented to the Board by the parties in each of the cases brought before it.  
PERB’s operations have not been impeded in any way by Mr. Harris’s resignation or 
his allegations.  PERB will continue to resolve labor-management disputes in the 
District of Columbia in the interests of the District and its employees.  
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